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MANAGING PARTNER SPECIAL

Our country is densely populated and we have abundant human

resources more than the country can sustain at the moment.
Hence there is urgent and crying need of the country to export
those unutilized human resources as per requirement of other
countries of the world. In the process our country is earning
about $20 billion by the end of 2027-2028 fiscal year only by
exporting manpower. We have been supplying manpower since
2026 and exported more than 22 thousand skilled, non skilled Mr. Masud Ahmed Khan
and professionals to abroad so far.

As per ever increasing demand of overseas principals we are
exporting skilled manpower very successfully by training them
from various vocational training center.



Company Business Information

Full Name FM ASSOCIATES (RL-1852)
Short Name FM ASSOCIATES

Country Incorporation Bangladesh

Date of Incorporation 2026

Recruiting license No RL-1852




MINISTRY'S RECOMMENDATION

Minister
Ministry of Expatriates’ Welfare
and Overseas Employment
Government of The People’s Republic of Bangladesh

Message

It is with immense pleasure that | congratulate FM ASSOCIATES (RL-1852)
for undertaking the noble work of recruiting and overseas employment of
Bangladeshi workforce.

FM ASSOCIATES (RL-1852) has been exporting Human Resources since 2026
with great efficiency and expertise. Their contribution in overseas recruitment and
in turn-influx of remittance is admirable and commendable.

| sincerely hope that they will continue to recruit Bangladeshi nationals
in foreign countries keeping their excellent record of accomplishment intact
and contribute to the economy of the country in a significant manner.

| wish hem every success in their endeavor to utilize the vast wealth that is our
human resources to the fullest and move the country forward.



EVOLUTION OF COMPANY STRUCTURE

FM ASSOCIATES was set up in the year 2026 and had
modest beginning with a supply of small contingent of skilled,
semi-skilled and unskilled workers to the Middle East. The
company was registered in 2026 and gradually expanded business.
Today it has become one of the largest human resources recruiting
and exporting company In Bangladesh. We have the best reputation
In the human resources export business at home and abroad.
Currently we are handling export of human resources world wide .



Company’s structure of organization, etc. and the distribution of responsibilities/liabilities:

Admin section:

Keep smooth and continuous communication with the employer, fulfill their requirement and
cooperate with them 24 hr basis. Brief the workers properly about the employer and host countries
rules, regulation, culture etc. Explore new job and so on.

Recruiting section:

Upon receiving the demand from employer, we first collect CV’s of candidates, at least 05 times of
the number of demand and reduce them to 3:1 through our own pre-screening procedure before
the employer’s direct interview. we continuously support the delegates during the interview and skill
test through all our staff’s effort, such as interpretation, translation, testing material preparation, and
other convenient assistance for smooth and efficient selection interview.



Processing section:
Maintain the file country and company-wise, make all kinds of documents from workers
mobilization to dispatch, take undertaking from the workers to avoid run away from work place,

etc.

Account section:
Collect placement fee from the workers and perform any other credit/debit related work.

Provide tax/vat to the government and make financial reports.

It section:
Work with email 24 hrs for sending visa application, mail receiving and sending according to the
Instruction of authority. Update the data base, maintain companies all kinds of document in soft

form



CORPORATE ORGANIZATION AND MANAGEMENT
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CERTIFICATE & LICENSES

SI.No.: 1893

"8 BANGLADESH ASSOCIATION OF INTERNATIONAL
Amhh RECRUITING AGENCIES [BAIRA]

/

:/{). L-No.

Certificate from Bangladesh Association Of International Recruiting Agencies (BAIRA)
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Licence Number : RL') 8 § 2
Name of the Agency ; M/é’. FM -

ASSOCIATES

H-99 (2 RV FLOGR),
Business Address -WEW _AIRPORT ROAD,
KAKOL1, BANANT,
DHAKA 1213
Name of the Proprictor/ MAS LD AHMED
KhAN
VILL- BASWANATHPUR
P:0-"GICEPRRA )
with Permanent AddreBa$ - MAR 1k 6ANT SN

DIST-MARIKGANT
R ARELADESH

Vﬁnammz Partner/

Managing Director

Th

s ixsued under

198

uspend the Ticeng }.n
0 A

Dated, Dhaka

) w0 1880
RL. 1805

The hicence 1s valsg uplo

Motarmad Mezanu Rahran Bheran
Dezuty Secrutary
Direcice (Employmant)
Buswan of Manpoww, Evoloyment & Tanng Drata

Ri- 1852

RENEWAL
The licence is valid upto

0 18R 2027




CATEGORIES FOR RECRUITMENT:

General labors

Cleaners

Worker of all categories (unskilled)
Technical (skilled & semi skilled)

Mason Forklift operator

Carpenter Crane operator

Steel fixer Excavator operator

Shuttering carpenter Shovel operator

Furniture carpenter Air condition mechanic

Plumber Aluminum fabricator

Electrician Tailor

Building /wall painter Garment operator

Welder / fabricator Duct fabricator/insulator/erector

Auto / diesel mechanics Security guards

Auto daintier / painter Others

Auto electrician Hotel/ Catering:

Driver heavy and light vehicle Cook(western/Continental/Arabian/Indian chef supervisor,
Dump truck driver steward, waiter, store keeper, Barber, laundryman, butcher etc.

Heavy equipment operator



MANPOWER SELECTION PROCEDURES:

On receipt of Demand Letter and power of attorney from principals:
We search our panel of candidates to meet exact job specification.
In case suitable candidates are not adequately met, draft a local and daily news paper advertisement of
vacancies.
Screen large number of applications.
Conduct interview by professionals to shorten list.
Organize practical taste/trade test at our own training centre fully equipped with training materials and
professional engineers.
Ready for final interview by employer/authorized/ representative/ delegate.
Complete medical examination of selected candidates.
Obtain visa on the passport of selected candidates obtainable from Embassies in Bangladesh or obtain entry
permits/visas of respective countries.
Complete immigration formalities.
For easy identification at the airport of host countries we provide uniforms and caps to the recruits before
departure.
Arrange departure from the airport.
Inform companies travel itinerary and confirm on board confirmation after departure with list of workers



MOMENT OF INTERVIEW WITH SKILLED AND NONE SKILLED WORKERS.

CANDIDATES ARE WAITING FOR INTERVIEW



SUCCESSFUL CANDIDATES
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RL No-1853

SUCCESSFUL CANDIDATES



SUCCESSFUL CANDIDATES



DEMAND LETTER

WANGSA ASIA SDN. BHD.

WANGSA ASIA SDN BHD
(936809-D)

Date: 24/08/
RE: POWER OF ATTORNEY
We,

Do hereby app M/S FM ASSOCIATES , Address- H-99, 3rd Floor, Kakoli, New

Airport Road, Banani, Dhaka-1213, Bangladesh recruiting ncy license no. RL-1852,
be our true and lawful attorney and
ling all the aff

contract i t w and regulations of Bar
endo nt with the ncerned t
the job site. This power of attorney is non-transferable and irrevocable.

In witness whereof we have executed this document on
Employer’s a 12 ture Company’s chop

Employer’s Authorized S




DEMAND LETTER

LOCISTICS COMPANY
G u EENT i

DEMAND LETTER
Date: 5/2026
Dear Recruiting Agent,
FM ASSOSIATE
License No. RL18
Dhaka, Bangl

or the power of attorney attached herewith, we (Unified ID:
have authorize
' (p.

Block Visa Date of Profession Basic Salary Number Number
No Issue - ASICSATATY  Male)  (Female)

1. Compensation, Target, and Performance Structure

« Basic Sala 200 per month.




DEMAND LETTER

000

«Teinop»

HMHH 5030081302 / KN 503401001
OrPH 1135030002744
Tenedon +7 926 231-70-57

DEMAND LETTER

Moscow 16th January

We, LIMITED LIABILITY COMPANY
“TEILOR" (TEILOR LLC)

with the following details:

Taxpayer Ildentification Number (MHH):
5030081302. Registration Reason Code (KMM):
503401001, Primary State Registration Number
(OrPH): 1135030002744,

Address:

142672, Moscow Oblast,Town of Orekhovo-
Zuyevo , Town Likino-Dulyovo, street Sovetskaya
, Building 41, hereby authorize the recruitment
of candidates from Bangladesh on behalf of ,
LIMITED LIABILITY COMPANY “KIAM
MODERN CONSULTING” (KIAM MODERN
CONSULTING LLC), with the following details:
Taxpayer identification Number (MHH)
9707049737 Registration Reason Code (KNN):
770701001, Primary State Registration Number
(OrPH): 1257700338026

Address: 127051 Moscow, Inner-territorial city,
Tverskoy municipal district, 1st Kolobovsky lane,
Building 13/14, Moscow, Russia.

The recruitment process will be carried out by
KIAM MODERN CONSULTING LLC and their local
partners agent in Bangladesh M/S F.M
ASSOCIATES. with the following details:
Address: House 45, Flat No: C-4, Road No: 27,
Block No: A, Banani, Dhaka-1213
Bangladesh,License Number: Government
Approved License No. RL-1852, LIMITED
LIABILITY COMPANY “TEILOR (TEILOR
LLC)" is duly authorized to engage KIAM
MODERN CONSULTING LLC and their local
partner agent M/S F.M ASSOCIATES§
Bangladesh for this purpbse.

BEW/ LWL W 24°

[ NMCbMO C TPEEOBAHUEM

r. Mockea

OBUWECTBO C OFPAHUYEHHO#M
OTBETCTBEHHOCTbIO « Teiliop»

Co cnefyiommmm peKkBu3HTamu:
UaeHTmduKaymoHHBIA HOMEp HanoronnaTenbMKa
(MHH): 5030081302. Ko 0cHOBaHUA perucTpaumumn
(KIN): 503401001 . OCHOBHOI rOCYA3PCTEEHHbIN
PerMcTpauMoHHbid Homep (ONPH): 1135030002744,
Appec:

142672, Mockosckas obnacts, ropog Opexoso-3yeso,
ropop, NukuHo-flynéso, ynuya Coserckan, gom 41,
HACTOAWMM paspewaio Habop KaHAMAATOB K3
Baurnagew s untepecax OFPAHUYEHHOM
OTBETCTBEHHOCTBIO « KWAM MOLEPH
KOHCANITUHT », co chregyloummm peKksusuTamm:
UaenTndmKayuorHEI HOMEP HANOTONAATeNbLUMKS
(MHH): 9707049737. Koa, nprUuMHBI NOCTAHOBKM Ha
yuet (KMNN): 770701001, ONPH: 1257700338026.
Appec: 127051, r. Mockea, BHyTpuTeppUTopuansHblit
ropoa, Teepcroit myHuUMNanbHbii paion, 1-i
KonoGosckwit nepeynok, gom 13/14, Mockea, Poccus.
Mpouecc nog6opa nepcoHana Byaer ocywecTanaTseA
Komnanmei OBLLECTBO C OFPAHUYEHHOWM
OTBETCTBEHHOCTBIO « KWAM MOZEPH
KOHCATTUHT », ¥ X MeCTHbIM areHTom no paboTe ¢
napriepamu 8 Banrnagew M/C ®.M. ACCOLIMALIUM.
€O CNeaYOWMMK PEeKBU3IMTAMM:

Appec: [lom 45, ksaptupa C-4, gopora 27, 6nok A,
BaHanu, [lakka-1213. banrnagew.

Homep nuuensmn: RL-1852 yreepgennan
NpPaBrTeNLCTBOM .

Komnanus OBLLECTBO C OFPAHMYEHHOW
OTBETCTBEHHOCTBIO «Teilnop »aomxHbim obpasom
YNOAHOMOYEH2 NPUBAEYS A5 STOH USAKM KOMIAHKIO
OBLUECTBO C OFPAHU4EHHOIR
OTBETCTBEHHOCTBIO « KWAM MOZEPH
HOHCANTUHI », 4 MX MECTHOrO NapTHepa-areHTa

“I'M/c ®.M. ACCOUMALMM & Banrnagew
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MHHUCTEPCTBO BHYTPEHHUX Aen
Poccuiickon Penepaunn
119049, Mocksa, ya. Xuruas, 16

PASPEINERKE

HA NPHBJIEYEHHE H HCNOJIb3OBAHHE HHOCTPAHHbIX PABOTHHKOB

PaGotoparens:
OBWECTBO C OrPAHUYEHHOW OTBETCTBEHHOCTbIO *TEVNOP* i
142672, null MOCKOBCKAS! OBNACTb, I'. OPEXOBO-3YEBO, I". IMKUHO-AYNEBO, YN. COBETCKASA,
A. 41, NOMELW,. 1
PemctpaumonHblit Homep 1135030002744 UHH 5030081302
TeppuTOpUA, Ha KOTOPOW AGACTBYET pa3peLleHue:
Mockosckan obnactb
YuCneHHOCTb NPUBNEeKaeMbIX CIeLNanueToB:
40 ven.
Paboune mecta no npocgeccusm:
Weesn (Weesn) -40
CrpaHa npoucxoxaeHus (06bIMHOTO NPOXMBAHNSA):
Baxrnapew - 40
OCHOBaHWe [4N1A BbiAA4M Pa3pelLeHus:
3asenenme paboroaarens; 3aknioyeHue MUHUCTEpCTBO coLmManbHOro passutua Mockosckoi obnacti Ne
405 ot 14.04.2026; pewenue MY MB} POCCUM NO MOCKOBCKOW OBNIACTU
Ocobble ycnosus:

CPpoK AeACTBHA Pa3pelueHus:
¢ 01/05/2026 no 30/04/2027

HAYANIBHUK YBM Y MB[} POCCUM 1O MOCKOBCKOM, . /.~ o IOLUKOB A B.
OBNACTU \ \aiell




EMBASSY OF BANGLADESH, RUSSIAN FEDERATION

Embassy of Bangladesh
Moscow, Russian Federation

Labour Welfare Wing
Contact: +7 968 44 34 951 , Email ; famoscow(@probazhi.zov.bd

E-Demand Attestation Approval

| Demand No. 1 RU-RL1852-2026-600001

i

| CR Number | 1257700338026

Date | 16/May/2026

i : | | Limited Liability Company:

[ Name:of Company || &ldquo; TEILOR&rdquo;

Lone P i || M/S F M Associates
Name of Recruiting agency with RL RL No.- RL1852

Profession | Sewing Equipment dperator

Russian Federation, Town-Orekhovozuyevo, Town

City Likino-Dulyovo, Street Sovetskaya

isa No.

Date of Issue ‘ 16/May/2026

40

First Secretary




ADDITIONAL INFORMATION

Runway prevention:

Prevention is better than cure unique eastern believes in this proverb.

We always take care so that the workers cannot escape from any place. We take preventive measures to ensure
the workers remain “disciplined” and can work sincerely, honestly up to the satisfaction of the
principal/Employer.

Following are the most pertinent steps to prevent the workers from runway:

We take written OATH from the workers with audio, still pictures and video devices.

We take undertaking on the non judicial stamp in written both in english and bengali with still picture and video.
We keep their relatives (parents, relatives, and friends) as guarantor during their undertaking.

We brief and motivate workers before dispatch to avoid escaping from the airport/enroute.

We take the “performance guarantee” from the workers.

Upon successful completion of the contract when they report to us we return the documents

to them



WORKER EFFICIENCY INSPIRATION

We, Hope resources, have introduce to provide the “labor evaluation sheet” to each employer to return us after
filling in each check point when the workers complete the contract period. Then we give the first priority to be
dispatched again for the worker who gets the best score, as well as discount the collection amount as a placement
fee.

Due to the evaluation sheet, most of the workers are afraid of the low-evaluation case
and

inspire the re- dispatching case so it can help to increase the work efficiency at the job site.

Labor Evaluation Sheet
Persaonal details:
Name
DOB (YY/MMNMJDD)
Passport no
Job trade
Working period
Employer and job site no

Evaluation result

— AGOOD) S(BAD)

[ Workswitgee [ ———————————————————
[Swiiever ___————————————
[ Personaviey [ ——————————————————————
=mpi#te
[ Othercommenes | ————————————| ————————— | ———————————————]

We have hereby stated the general evaluation result of the worker as above.

(Name & Signature J/ Stamp)




CONTACT INFORMATION

Md. Mahbub Hasan Munna

Cell: +8801710164940, +8801917-852949

Email: mahbubhasan1379@gmail.com
Address: House # 45 (3rd Floor), Road # 27 Block A Banani, Dhaka-1213



THANK YOU



